EEO Utilization Report

Organization Information
Name: City of Jasper
City: Jasper
State: AL
Zip: 35501
Type: County/Municipal Law Enforcement

Mon 08-26-2024 15:52:47 EDT



Section 1: EEO Policy Statement

Policy Statement:

The City of Jasper is an equal employment opportunity employer. We hire, promote, pay, discipline, and take all other
personnel actions without regard to one's race, color, sex (including sexual identity, sexual orientation and gender
expression, and transgender status), pregnancy or maternity, religion, national origin, citizenship, disability, age, genetic
information, or military service or veteran status. These are known collectively as the "protected groups"” or one's
"protected status” under our policies.

We will provide reasonable accommodation to the known limitations of applicants and practices of our employees or
applicants, provided that such accommodations do not work an undue hardship upon the City.
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I understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

I have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

/44‘% dlf“‘—oﬂ“ Aoy Conc QP- /o - ZozS

[signature] 4 [éi{le] [date]
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Section 5: Narrative Interpretation of Data
In terms of City of Jasper's demographics, Jasper should work towards advertising and employing additional white male
workers in skilled crafts and white female workers in the areas of service/maintenance.

The skilled crafts include some traditional jobs such has instructors in art and crafts as well as library services and park
and recreation activities. These roles are currently held by more female workers but could be performed by male. An
awareness of the deficiency in diversity in this job classification will help in the solving this in the future. The lack of
female workers in the areas of service/maintenance will continue to be a challenge as the majority of these positions
require physical challenges.

Section 6: Objectives and Steps
1. Increase White female workers in service/maintenance roles

a. advertise job opening on social media and other female platforms.

2. Increase Male skilled crafts employment

a. Encourage department managers to hire males in these roles as they are available.

Section 7: Dissemination Strategy: Internal
The EEO Utilization Report will be disseminated to all department managers in supervisory positions and will posted on
the bulletin board used for public communications.

A copy of the report will be placed in the Human Resource Department.

Section 7: Dissemination Strategy: External
A copy of the Utilization Report will placed on the City's website and posted for public view at Jasper City Hall's public
information board.
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